HEALTH AND HEALING IN THE GREAT STATE

the part of the employed; and on this ground it
ought to receive favourable consideration by the
Profession, or at any rate that portion of the Pro-
fession which realises that its relationships with the
public in the future will be more and more regulated,
as far as remuneration for services is concerned, by
trade-union methods of the better kind.

For we know that the average employer constant-
ly seeks to get more work for the same payment,
while the average employee desires to get more pay
for the same amount of work; and both alike favour
time or piece work according as either method
seems best calculated to bring about this result.
Hence it comes about that it is impossible to pre-
vent the degradation of the standard of Professional
Life under unrestricted competition, just as it is
impossible to prevent it in competitive industrial oc-
cupations, unless the terms and conditions of service
allow of some form of collective bargaining between
the individuals or the groups concerned. Hence the
importance of securing some method of remuneration
which allows of collective bargaining.

Owing to a deficient social conscience in many
citizens, both employers and employed, and in spite
of education and moral training, conduct continues
to be directed by considerations of supposed self-
interest rather than by considerations of social
welfare. It is possible that in a regenerated State,
public-spirited conduct, inspired by worthy motives,
will allow of a return to the old individual relation-